	CITY OF TONKA BAY
ITEM NO.  9D


Memo 
To:
Honorable Mayor and City Council
Joe Kohlmann, City Administrator
From:
Joe Kohlmann, City Administrator 
Date:     April 23, 2013
Re:
Pay Equity 
Staff has been working with the Minnesota Department of Management and Budget to thoroughly review our Pay Equity Report.  In short, while working with the Pay Equity Staff, we were able to remove our part-time public works employee from the Pay Equity report.  
The Pay Equity report is an audit done every three years and is a snapshot of the previous year the report is due to the State of MN.  Since our part-time public works employee did not work enough hours and ‘retired’, he did not meet the requirements to be listed on the report.  This position has been listed on previous reports.  The removal of this position effective brought the City of Tonka Bay into compliance for the pay equity requirements.  

Attached is a compliance letter from the Management and Budget department.

Attached are the test results with compliance verified.

Attached is a notice of compliance.

Attached is the updated pay equity report filed with the State. 
Recommended Motion:

Motion to approve the updated Pay Equity report. 
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